Fosse Bank School
Anti- Bullying Policy and Procedures
Our Approach to Bullying

Bullying will not be tolerated in this school. It is everyone’s responsibility to prevent it happening and this policy contains guidelines for all members of the school community.  The DCSF Guidance on the prevention of bullying is contained in Safe to Learn – Embedding anti-bullying work in schools, which takes over from the earlier document Don’t Suffer in Silence.
In our school children have a right to feel welcome, safe and happy. In our school we will not tolerate any unkind actions or remarks even if these were not intended to hurt.

Definition 

We define bullying as behaviour which intends to cause physical or emotional distress, carried out by those in a position of power on those who are powerless to resist. Such behaviour may:

· Be carried out repeatedly.

· Be verbal.

· Be physical, including damage to an individual’s property.

· Be written.

· Be cyber - carried out through social websites, mobile ’phones, text messages, photographs and email).
· Cause individuals to be excluded from a group.

· Be racial.

· Be religious.

· Be cultural 

· Be sexual/sexist.

· Be homophobic, 
· Be with regard to special educational needs
· Be about disability 
We acknowledge that bullying in some form will always exist amongst any groups of people but that it will not be tolerated and is unacceptable behaviour in this school. We acknowledge the seriousness of bullying in causing psychological damage and even suicide (although bullying is not a specific criminal offence, there are criminal laws which apply to harassment and threatening behaviour
Aims and Objectives
· To ensure that all pupils are able to learn happily and without anxiety in a safe and supportive environment.

· To ensure that all pupils feel valued.

· To deal effectively and consistently with specific incidents.

· To make all those connected with the school aware of our opposition to bullying, and to make clear each person’s responsibilities with regard to the eradication of bullying in our school.

· To ensure that our Behaviour and Discipline Policy is used in conjunction with our Bullying Policy. 

Early signs of a child who is being bullied:
	Withdrawn


	Isolation


	General unhappiness/anxiety/fear

	Deterioration of work


	Desire to remain with adults
	Bed Wetting



	Spurious illness


	Erratic attendance


	Cry themselves to sleep



	Unexplained cuts, scratches, bruises
	Unexplained missing possessions
	


Understanding and Prevention 

· Everyone in the school community must have an understanding of bullying and our school Bullying Policy.

· Bullying in school will be handled consistently, speedily and very seriously.

· Every pupil has the right to feel comfortable and happy in the school environment. 

· Bullying in any way should be reported immediately: to a friend, to a member of staff, to parents or to anyone who will know where to turn for help. Nothing can or will be done about it if nobody knows.

· To remain silent when bullying is witnessed is equivalent to condoning this behaviour. 

Individual responsibilities

All staff will try to prevent bullying and will:

· Attend staff training.

· Be vigilant, especially at change of lessons, break and lunch times. 

· Be aware of “at risk” areas such as cloakrooms and playground areas.

· Be prompt to Registration and to the start of lessons.

· Be aware of changes in a pupil’s demeanour or behaviour.

· Be aware of pupils with a poor self-image or lack of confidence, which often signals a victim of bullying. 

· Intervene to prevent incidents from taking place.
· Report bullying to senior management

Pupils should:

· Follow the school’s Code of Conduct.

· Report witnessed incidences of bullying.

· Speak to someone if they are being bullied.

Parents should:

· Contact the school swiftly if they think their daughter or any other pupil is being bullied or suspect that their child may be the perpetrator of bullying.

· Support the school’s anti-bullying policy and actively encourage their child to be a positive member of the school.

Procedures

When an incident occurs:

· The issue must be dealt with immediately and reported to the class teacher or the Head. 

· There should be a “no blame” approach.

· Any reported incidence of bullying must be investigated as a matter of priority. 

· The response should be corrective and supportive of both the victim and the bully.

· The person to whom it is reported must reassure the victim and explain that the appropriate action will be taken.

· The person to whom it is reported must spend time talking to the child who has bullied: explain why the action of the child was wrong, and endeavour to help the child change their behaviour in future. 

· Written accounts should be taken and given to the Head for further investigation if applicable.
If the bullying is admitted:

· The victim and the child who has bullied will receive advice and support from school staff as appropriate in line with the “no blame” approach.

· The parents of both children will be informed.

· The child who has bullied should apologise to the victim.

· Written accounts will be filed in the individual records of the victim and the child who has bullied to enable patterns of bullying to  be identified 

· If the bullying continues, the child who has bullied may be excluded from school in line with the school’s Behaviour and Discipline/ Exclusion Policy.

If the bullying is not admitted:

· A second interview with both parties should take place to clarify necessary points.  A written account will be recorded.

· If the bullying is still not admitted, the accused will be warned that the incident has been noted on file and the complainant will be given appropriate advice and support. The parents of the complainant and the accused will be informed of the incident and the action that the school has taken.

· All action will be recorded and written accounts will be filed in the individual records of the complainant and the accused. 

Promotion and Reinforcement of Policy and Procedures

· The Policy and Procedures are to be made available to all pupils and parents. 

· The Policy and Procedures are to be discussed by the PSHCE Teacher as part of the PSHCE programme and at the beginning of a new school year. 
· Bullying will be addressed as a whole school topic in individual lessons using educational elements such as personal, social and health education (PSHE), assemblies, projects, drama, stories, literature, historical events, current affairs and so on

· All members of the school community should be familiar with these Policy and Procedures

· They should be discussed and ratified in a full Staff Meeting at the beginning of every new school year. 

Monitoring and Review

It is the responsibility of the Governors to agree and then monitor the Anti-bullying Policy.
Signed……………………………………….  Chair of Governors
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