Fosse Bank School

Equal Opportunities Policy for the Whole School Including the Early Years Department
Introduction

At Fosse Bank School we value the individuality of all of our children and staff. We are committed to giving all our children every opportunity to achieve the highest of standards. We do this by taking account of pupils' varied experiences and needs. We offer a broad and balanced curriculum, and have high expectations of all children. The achievements, attitudes and well-being of all our children matter. This policy is intended to reflect that Fosse Bank School does not discriminate against anyone, be they staff or pupil, on the grounds of ethnicity, religion, age, gender or background. 

This policy accords with the following legislation

· Race Relations (Amendment) Act 2000

· Sex Discrimination Act 1975

· Equality Act 2006.
Aims

· We promote the principles of fairness and justice for all through the education that we provide in our school.

· We ensure that all pupils have equal access to the full range of educational opportunities provided by the school.

· We constantly strive to remove any forms of indirect discrimination that may form barriers to learning.

· We ensure that all recruitment, employment, promotion and training systems are fair to all, and provide opportunities for everyone to achieve.

· We challenge stereotyping and prejudice whenever it occurs.

· We celebrate the cultural diversity of our community and show respect for all minority groups.

· We are aware that prejudice and stereotyping are caused by low self-image and ignorance. Through positive educational experiences and support for each individual’s point of view, we aim to promote positive social attitudes and respect for all.

Guiding Principles

In fulfilling our legal duties we are guided by three essential principles:

· Every pupil should have opportunities to attain the highest possible standards of achievement

· Every pupil should be helped to develop a sense of personal and cultural identity that is confident and open to change, and that is receptive and respectful towards other identities

· Every pupil should develop the knowledge, understanding and skills needed in order to participate in Britain’s multi-ethnic society, and in the wider context of an interdependent world.

Race Equality and Cultural Diversity

Governors' duties under the Race Relations (Amendment) Act 2000 include

· eliminating unlawful discrimination  

· promoting equality of opportunity  

· promoting good relations between people of different racial groups 

It is the right of all pupils to receive the best education the school can provide, with access to all educational activities organised by the school. We do not tolerate any forms of racism or racist behaviour. Should a racist incident occur, we will act immediately to prevent any repetition of the incident and will do all we can to support that person in overcoming any resultant difficulties.

We endeavour to make our school welcoming to all minority groups. We promote an understanding of different cultures through the topics studied by the children, and we reflect this in the displays of work shown around the school. Our curriculum reflects the attitudes, values and respect that we have for minority ethnic groups. 

The following is a helpful, but not exhaustive list of issues which constitute 'racism' and which are unacceptable within Fosse Bank School:
· racist incidents, i.e. incidents which are legitimised by, or are an expression of racism 

· racist harassment i.e. any hostile or offensive action against individuals or groups because of their skin colour, ethnic origin, nationality, cultural, religious or linguistic background.
Examples of racism may include

· physical harassment; 

· verbal harassment; 

· disrespect, which can be either intentional or inadvertent;

· religious Observance.

We respect the religious beliefs and practices of all staff, pupils and parents, and comply with all reasonable requests relating to religious observance and practice.

Duties under the Equality Action 2006 require the governing body to

· eliminate unlawful discrimination and harassment on the grounds of sexual orientation 

· eliminate unlawful discrimination and harassment on the grounds of religion or belief.
English as an Additional Language

Some of our children have particular learning and assessment requirements, which are linked to their progress in learning English as an additional language.

Children who are learning English as an additional language have skills and knowledge about language similar to monolingual English-speaking children. Their ability to participate in the full curriculum may be in advance of their communicative skills in English

At Fosse Bank School our teachers take action to help children who are learning English as an additional language by various means.  This may relate to 

· teaching and learning styles

· curriculum access

· assessment arrangements.
Gender Equality

On 6th April 2007 it became a statutory requirement under the Gender Equality Duty (GED) for schools to publish a gender equality scheme and action plan.  This policy contains this school’s gender equality scheme and the action plan has been incorporated into the school development plan (Appendix III).  We welcome this opportunity to review and reinvigorate its practice.

Requirements of the Gender Equality Duty

Schools are required to 

· eliminate unlawful sex discrimination and harassment

· promote equality of opportunity between men and women (boys and girls).
There are a number of specific duties that the school then needs to fulfil:

· write a gender equality scheme (this policy)

· consider the need to address any gender pay gap

· investigate the effect of school policies on gender equality issues

· consult stakeholders

· write an action plan and review it every three years

· report annually on the scheme.
This school intends to meet the requirements of the Gender Equality Duty by

· establishing a gender equality group involving a cross-section of stakeholders

· writing an interim gender equality scheme (this policy) that the gender equality group may then revise

· writing an action plan to tackle the key issues which will be reviewed annually.  In the meantime an interim action plan has been written and has been incorporated into the school development plan

· reporting annually to parents through a Head’s item in the school newsletter, which is also published on the school website.
Issues that the gender equality group needs to consider

· attainment

· curriculum and resources

· behaviour and discipline, including bullying and harassment

· sport and PE

· employment covering recruitment and retention, promotion and responsibility, pay

· issues pertaining to gay, lesbian, bisexual and transgender people

· how the group will monitor, evaluate and report its work.
Responsibilities

Governors 

· set out their commitment to equal opportunities and will continue to do all they can to ensure that all members of the school community are treated fairly and with equality

· seek to ensure that people with disabilities are not discriminated against when applying for jobs at our school

· take all reasonable steps to ensure that the school environment gives access to people with disabilities

· welcome all applications to join the school, whatever background or disability a child may have

· ensure that no child is discriminated against whilst in our school on account of  sex, religion or race. So, for example, all children have access to the full range of the curriculum, and regulations regarding school uniform will be applied equally. If a child’s religion affects the school uniform, then the school will deal with each case sensitively and with respect for the child’s cultural traditions.

· promote equality of opportunity between men and women, boys and girls

· review pay structure through job evaluation to meet the equal pay requirements

· establish procedures to ensure that  boys and girls are treated equally.
The Head teacher

· implements the school’s equal opportunities and anti-racist policy and  is supported by the Governing Body in so doing

· ensures that all staff are aware of the school policy on equal opportunities, and that teachers apply these guidelines fairly in all situations

· ensures that all Appointments Panels give due regard to this policy, so that no-one is discriminated against when it comes to employment or training opportunities

· promotes the principle of equal opportunity when developing the curriculum, and promotes respect for other people in all aspects of school life, for example, in assemblies and in displays shown around the school.

· treats all incidents of unfair treatment and any racist incidents with due seriousness.

· promotes equality of opportunity between men and women, boys and girls.

· promotes non-stereotypical and positive images of men and women in all publicity material.

· assists in breaking down gender-stereotypes of men’s work and women’s work in schools.

· establishes procedures to ensure that both boys and girls are treated equally.
Class teachers
· ensure that all pupils are treated fairly, equally and with respect. We do not discriminate against any child

· when designing schemes of work, use this policy as a guide, both in the choice of topics to study, and in how to approach sensitive issues 

· challenge any incidents of prejudice or racism, record any serious incidents in the school log book, and draw  them to the attention of the Head 

· support the work of ancillary or support staff and encourage them to intervene in a positive way against any occurrence of discrimination

· raise awareness of similarities and differences of individuals and 

groups 

· where appropriate encourage positive role models from the 

community to support work in the classroom and arrange relevant 

visits to religious buildings 

have high expectations, so encouraging a positive image and ensuring that all children achieve their full potential 

· give opportunities for children to express and evaluate their own 

opinions and to respect the opinions of others 

· at all times encourage children to challenge stereotypes, prejudices 

and racism 

· carefully choose books and materials and create displays that 

reflect the diversity within school, community and the wider world 

· audit/ monitor subjects to ensure that equality issues are addressed 

· are aware of the ethnic mix, different religions and home 

language of children 

· identify children for EAL support 

· as a subject leaders, ensure there are appropriate equality links

· promote equality of opportunity between boys and girls

· provide resources aimed at engaging both boys and girls

· establish procedures to ensure that both boys and girls are treated equally.
Monitoring and review

It is the responsibility of our Governing Body to monitor the effectiveness of this Equal Opportunities policy. They do this by

· monitoring the progress of pupils of minority groups and comparing it to the progress made by other pupils in the school

· monitoring the staff appointment process, so that no-one applying for a post at this school is discriminated against

· requiring the Head to report on an annual basis on the effectiveness of this policy

· taking into serious consideration any complaints regarding equal opportunity issues from parents, staff or pupils

· monitoring the school behaviour and exclusions policy, so those pupils from minority groups are not unfairly treated.
Breaches of this policy will be treated as serious misconduct. If committed by a member of staff, disciplinary action will be taken, which could, in serious cases, lead to dismissal with or without notice. In addition, individuals may be held personally liable for acts of discrimination which they commit, authorise, contribute to or condone. 

Date of original policy: January 2010
Date modified: April 2011
Date of next review:

Signed (Headteacher):
Signed (Governor):

Appendix I

We use the following variety of strategies to support children with EAL:
· ensure that vocabulary work covers the technical as well as the everyday meaning of key words, metaphors and idioms

· explain how speaking and writing in English are structured for different purposes across a range of subjects

· provide a range of reading materials that highlight the different ways in which English is used

· ensure that there are effective opportunities for talking, and that talking is used to support writing

· encourage children to transfer their knowledge, skills and understanding of one language to another

· build on children’s experiences of language at home and in the wider community, so that their developing uses of English and other languages support one another

· use accessible texts and materials that suit children’s ages and levels of learning

· provide support through ICT, video or audio materials, dictionaries and translators, readers and amanuenses

· use the home or first language where appropriate

· partnership between the language support teacher and the class teacher in the classroom. This involves supporting individual children or small groups of children and, at times, teaching the whole class. Sometimes the language support teacher works with groups of children, of whom only one or two may be EAL children. 

· Build on children’s experiences of language … Repetition
· provide a range of opportunities for children to engage in speaking and listening activities in English with peers and adults;

· provide bilingual support to extend vocabulary;

· provide a variety of writing in English and in a child's native language 

· provide opportunities for children to hear their home languages as well as English.

· carry out ongoing recording of attainment and progress in line with agreed school procedures.

· follow the statutory assessment arrangements of the National Curriculum, which allow us to make special arrangements for children who are learning English as an additional language.

· translate words or phrases used in assessment materials or that the children use in their responses, in the mathematics tasks and tests at Key Stage 1.
· provide verbal or written translations of words or phrases in the test papers which we think are likely to prove difficult for children for whom English is an additional language in the science and written mathematics tests at Key Stage 2. For the mental arithmetic test at Key Stage 2 we provide a verbal translation of the test for children who have limited English, and who joined our school after 1 May 2000.

· offer help from the language support teacher to children during the Key Stage 1 and Key Stage 2 assessment period.

Appendix II

We use the following variety of strategies to promote equal opportunities:

· subject leaders address equality issues within their subject 

· give children a voice, through the School Council 

· share in various religious celebrations throughout the year 

· plan activities of a non- stereotypical nature such as the home corner and sporting apparatus 

· give children time to talk in class discussions to give everyone the opportunity to voice opinions and discuss feelings 

· encourage the sharing of experiences - encompassing all equality issues  

· review and update resources so that appropriate messages are presented to the children 

· plan role-play experiences to include issues of age, disability, race and gender 

· provide a differentiated curriculum by developing classroom approaches that cater for individual differences but which do not make distinctions with negative effects on children, their learning and development 

· have displays around school promoting positive equality issues 

· provide an entitlement curriculum, which aims to offer the same balanced curriculum and learning experiences to all

· Staff on playground duty to identify loners, the assertive group and negative physical contact 

· children encouraged to think about the exclusion of others and the negative effect it can have

· involve children in rule-making in the classroom and at a whole-school level through the School Council 

· use assembly time and collective worship themes to reinforce equal opportunity issues 

· use targets and rewards for children to reinforce acceptable behaviour and attitudes 

· ensure that all children have equal access to all resources 

· be aware that some children will need encouragement / direction in the use of resources.
Appendix III

GENDER EQUALITY ACTION PLAN

	Action
	Outcome
	Timescale
	Responsibility

	General
	
	
	

	Incorporate gender equality issues into the review of key strategic documents.
	Gender Equality will be mainstreamed throughout the SDP.
	Ongoing
	Relevant staff 

	Promote non-stereotypical and positive images of men and women in all publicity material
	Attempt to break down gender stereotypes
	Ongoing
	Marketing

	Monitor progress with scheme and action plan and produce annual reports to the Governing Body


	Ensure that requirements under gender duty are being met and progress on action points is made
	Ongoing
	SMT

	Review pay structure through job evaluation to meet the equal pay requirements


	Comply with equal pay legislation
	Ongoing
	Governors

	Training
	
	
	

	A programme of staff training on gender equality issues, legislation and good practice will be developed and delivered as part of equalities training, including internet-based and face-to-face training.

	Increase staff knowledge and understanding of gender issues and improve access to training 
	Ongoing 
	All

	Staff training in new policies and procedures including complaints

	All employees will know how to deal with complaints of harassment
	Ongoing
	All 

	Training for all staff in how to deal with incidents of harassment and about rights and responsibilities as Council employees and acceptable behaviour as part of wider equalities training
	All employees will know how to deal with complaints of harassment and responsibilities of working for the Council
	Ongoing
	All 

	Employment
	
	
	

	Take action to address inequalities where these exist in the workplace


	Reduce inequalities in the workplace
	Ongoing
	All 

	Set up systems to gather information on women and men, both employees and potential employees
	Take action to remove any barriers and tackle job segregation
	Ongoing
	HT

	Put in place a new monitoring system for recruitment, selection, training, discipline and grievance and exit, supported by staff training
	Improve information resource re. gender balance/ barriers
	Ongoing
	HT

	Identify further training and support needs of staff


	Ensure that all staff are adequately trained
	Ongoing
	HT

	Assist in breaking down gender-stereotypes of men’s work and women’s work in schools


	Begin to alter patterns of subject choice and career paths for boys and girls
	Ongoing
	HT

	Education
	
	
	

	Establish procedures to ensure that both boys and girls are treated equally


	All children will be treated equally
	Ongoing
	All

	Consult with and involve parents and young people to identify improvements in the quality of services we deliver
	Take account of their views in planning services, involving both fathers and mothers
	Ongoing
	All

	Procurement
	
	
	

	Will raise awareness and ensure that contractors are aware that the Council requires them to comply with all relevant equality legislation should they wish to contract.

This will be carried out through impact assessment.
	All contract conditions will be compliant with Gender Equality duty
	Ongoing
	All 


